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A brief introduction of the research topic
Ordinary American workers work an average of 34.4 hours every week (U.S Bureau of Labor Statistics, 2021). Compared to other major global economies, the American worker works longer, is consequently more prone to stress, exhaustion, and is more exposed to danger and harm. With these long working hours and resulting strain, modern-day Human Resources managers have to find a way to keep workers motivated and enthusiastic about their jobs. A review of available managerial literature reveals that a reward system is an effective and creative way of motivating workers and increasing productivity. The research will examine the role of intrinsic and extrinsic reward systems on employees’ productivity and motivation.
Therefore, in this study, the researcher will prove the validity of the claim that a reward system keeps workers motivated and creates a productive, competitive work environment. The researcher will use questionnaires as the primary data collection tool. Thirty employees of Nestle USA, including Human Resource managers and workers, will be the primary research population. The researcher will employ qualitative tools of data analysis to conclude from the responses of the interviewees. The researcher will also rely on secondary data sources, including leadership journals, study articles, and publications, to gather information and data to test the research hypothesis. 
After analyzing the primary and secondary data, the researcher will conclude the hypothesis and answer the research questions. After that, the researcher will offer evidence-backed suggestions concerning the value of rewards and how Human resource managers can tap into these systems to ensure that workers are productive and remain objective towards realizing the company’s long and short objectives. The researcher will also discuss the validity and applicability of the research project and how the research findings help improve the field of H.R.
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